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	APPLICATION FOR THE POSITION OF MEMBER 

OF THE INDEPENDENT REMUNERATION PANEL


If you wish to be considered for appointment as a Member of the Independent Remuneration Panel please complete the following form. Please continue on a separate page if you wish to expand upon your answers to the questions.

All information provided will be treated in the strictest confidence and will only be used for the purposes of selection.

Please return the form to:

committeeservices@horsham.gov.uk 

Democratic Services, 
Horsham District Council, Parkside, Chart Way, Horsham, RH12 1RL
	1.
	PERSONAL DETAILS

	Name:


	Mr/Mrs/Ms/Miss ...............................................................................

	Address:


	..........................................................................................................

..........................................................................................................

............................................................. Post Code ..........................



	
	
	National Insurance No.
	............................

	Contact Details:

Daytime telephone: 

..........................................

Mobile no.


..........................................

e-mail 
..........................................................................................................




	2.
	QUALIFICATIONS, EXPERIENCE AND EXPERTISE

	Please list below any relevant qualifications you hold, as well as any previous experience or skills and expertise you have, which you believe would be of benefit to the work of the Independent Remuneration Panel.
...........................................................................................................................................

...........................................................................................................................................

...........................................................................................................................................

...........................................................................................................................................

...........................................................................................................................................

...........................................................................................................................................

...........................................................................................................................................

...........................................................................................................................................

...........................................................................................................................................

...........................................................................................................................................

...........................................................................................................................................

...........................................................................................................................................

...........................................................................................................................................

...........................................................................................................................................

...........................................................................................................................................

...........................................................................................................................................

...........................................................................................................................................

...........................................................................................................................................

...........................................................................................................................................

(If necessary please continue on an extra sheet)


	3.
	ADDITIONAL INFORMATION 

	Please give your reasons for wishing to be considered for appointment, as well as any other information you may wish to provide in support of your application.

........................................................................................................................................................

........................................................................................................................................................

........................................................................................................................................................

........................................................................................................................................................

........................................................................................................................................................

........................................................................................................................................................

........................................................................................................................................................

........................................................................................................................................................

........................................................................................................................................................

........................................................................................................................................................

........................................................................................................................................................

........................................................................................................................................................

........................................................................................................................................................

........................................................................................................................................................

........................................................................................................................................................

........................................................................................................................................................

........................................................................................................................................................

........................................................................................................................................................

........................................................................................................................................................

........................................................................................................................................................

........................................................................................................................................................

.(If necessary please continue on an extra sheet)


	4.
	REFERENCES

	References will be taken up for all applicants invited to an interview.



	Name:

..................................................................

Address:

...................................................................

...................................................................

...................................................................

...................................................................

Telephone: ...............................................

	Name:

...................................................................

Address:

....................................................................

....................................................................

....................................................................

....................................................................

Telephone: ...............................................


I wish to apply to be a Member of the Independent Remuneration Panel.
In submitting this application I declare that:

· Have not been a member of Horsham District Council within the past five years

· Have not been an officer of Horsham District Council within the past five years

· I am not a spouse, partner, relative or close friend of a member of Horsham District Council 
· I am not a spouse, partner, relative or close friend of an officer of Horsham District Council 
· I am not actively engaged in local party political activity

Signed

..............................................................................

Dated


..............................................................................

ROLE DESCRIPTION
Responsible to:
Horsham District Council

Liaison with:
Horsham District elected members


Representatives of other relevant bodies including parish councils

Duties and responsibilities:
1.
To attend meetings of the Independent Remuneration Panel

2.
To assist in making recommendations to the Council for the setting of Members’ Allowances as defined in the Terms of Reference of the Independent Remuneration Panel

SELECTION CRITERIA

Required:

1. A broad range of experience, in either public, private, voluntary or charitable sector employment or service, including self-employed, employed and voluntary positions.

2. Good analytical skills and able to demonstrate clarity of thought. The ability to assimilate information quickly and arrive at balanced judgments.

3. Good numeracy skills

4. Independence of mind, objectivity and impartiality.

5. A high level of personal integrity.

6. A commitment to the general principles governing the role of Councillors.

Desirable:
1.
Working knowledge and/or experience of local government or some other aspect of the public sector and/or of large, complex organisations at a senior level.

2.
Good knowledge and understanding of the political process.

Independent Remuneration Panel - Terms of Reference

Membership: minimum of 3  

Length of appointment:  The appointment shall be for four years. 

Appointment Process:  A panel comprising the Chairman, the Vice-Chairman and the Leader of the Council shall conduct interviews and recommend the appointment of the members of the Independent Remuneration Panel to Council.
Advisory Functions 

1. To make recommendations to Horsham District Council on the amount of Basic Allowance which should be payable to elected or co-opted Members of the authority;
2. To make recommendations about the roles and responsibilities for which a Special Responsibility Allowance should be payable and as to the amount of each such allowance;
3. To make recommendations as to whether the Council’s Allowances Scheme should include an allowance in respect of expenses for the care of children and dependants, the amount of this allowance and the means by which it is determined;
4. To make recommendations on the introduction and, if introduced, the continuation of pension arrangements for Members;
5. To make recommendations on travel and subsistence allowances; and
6. To make comments or recommendations on any Members Allowances or reimbursement matters reasonably falling within the remit of the Panel.
Delegated Functions

1. To research Members Allowances Schemes in other relevant authorities; 
2. To gather evidence from interested persons and relevant organisations;
3. To conduct interviews with relevant persons consistent with the Terms of Reference of the Panel; and
4.
To produce reports to the Council as necessary.
PAGE  
6

